





source products from countries that have
legislation that meets the standard of the
United Nations Universal Declaration of Human
Rights.

Child Labour

A child in this context is a person younger than
15 years of age, or 14 years of age in
accordance with the exceptions for developing
countries as set out in Article 2.4 in the ILO
Convention No.138 on Minimum Age.

Partridge Peartree Promotions Ltd bases its
child labour code on the UN Convention on the
Rights of the Child, article 32.1. We recognise
that children have the right to be protected
from exploitation economically and from
partaking in any work that is likely to be
hazardous or to interfere with their education,
or to be harmful to their health and detrimental
to their physical, mental, spiritual, moral or
social development.

Partridge Peartree Promotions Ltd will not
co-operate with any company that is involved
in child labour and will seek to ensure that all
suppliers have the ethical conduct and
procedures in place that support this. All
companies that deal with Partridge Peartree
Promotions Ltd are expected to respect
children’s rights and to wherever possible help
children develop themselves in fields such as
education, sports and to develop into good
members of society.

Unethical Behaviour

Partridge Peartree Promotions Ltd will avoid
the intent and appearance of unethical or
compromising practice in relationships, actions
and communications.

Partridge Peartree Promotions Ltd will not
tolerate harassment or discrimination.

Partridge Peartree Promotions Ltd will not
permit impropriety at any time and we will act
ethically and responsibly in accordance with
laws.

Enforcement

Any employee found to have violated this
policy may be subject to disciplinary action, up
to and including termination of employment.




